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Sobre os relatorios

Os resultados da pesquisa sao apresentados em um conjunto de relatérios
predefinidos®*, incluindo:

« Visao geral

+ Metodologia e defini¢des da pesquisa

+ Lista de participantes

« Relatdrio de Politicas e Praticas de mercado

* Relatério detalhado por cargo (Job Library) - Completo com IPE
* Relatério detalhado por cargo - Agrupado por IPE

* Relatério sumario por cargo (Job Library)

* Relatério Classe Mercer IPE (Dados Reais e Regressionados)

« Tendéncias year over year

* Relatério Excel de dados reais e regressionados

* Mercer Job Library - Catalogo de cargos e cargos combinados

Todos os relatérios acima estao publicados no MercerWIN®.

*A disponibilidade de cada relatério pode variar dependendo da pesquisa e do pais.
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Visao geral

Um ponto de partida para a pesquisa, fornecendo informacoes gerais
sobre o tamanho da base de dados da pesquisas bem como o perfil
das organizacdes participantes, incluindo setores, nacionalidade da
organizacao matriz, faturamento e numero de colaboradores.

Este relatério também oferece uma visao geral das tendéncias salariais do mercado relativamente
ao ano anterior.
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Overview
1. About the Survey
Mercer i pleased to present the 2022 SAMPLE Tofal Remuneration Sunsey (TRS). As shown in the

following table, thes year 000 organizations submitied data for the survey.

2023 SAMPLE Tolsl Remunsrsbion Survey Profin

Mumbssr of Parscipating Organizatiors Submising Data 1o the Survey 000
IMumbssr of Incumbents. Repeesentad in the Survery Rasulls 000
Darts Effective Date 1% May 2122

1.1. If You Have Questions
If you have guestions regarding the survey or the repon, call us or e-mail us at
00 D00 DD 00 00 Masme Lastrames name. lasiremesEmerns: oom

00 OO0 DOD O Ol e Lastrame name lasiramefmentes: com

1.2. Resources
We're making it easy to access leaming and

resopurces - amything you may nead or
wiant to know whike worlang with Mercar surveys.

information =

Whatewer your gosal is - be it to understand how fo
create a neport n Mercer WIN®, upload a file in Mercer

Dista Connecior or keam wihy survey participation
sty PR N @
knowiadpe you can rely on! Available 24T in English,

Spansh, Portuguese and Chinese

1.3. Mercer Skills-Edge Suite

%un integrated senvice offering of consulting, technalogy and data that
gives you the and ingight you need fo advance skills-based talent and pay practices
BOTDSS YOUr COMpany,

¥ A
Skills Library Skills Pricer Skills Pay Planner
A skills taxonomy based on This self-sendce web An Al-driven ool designed 1o
markst dats, corsted by application reparts which BTN OMYENESH0NS With
Mearcar and mapped to the skills influence the pay of a intalligent pay at the employes
Mercer Job Library. selected job. (==

M

— /
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Metodologia e definicoes
da pesquisa

O relatério onde vocé pode encontrar descri¢ées e explicacdes dos tipos
de dados, bem como informacg6es de como as estatisticas de remuneracgao
sao calculadas e exibidas nos relatérios, ou como compreender os
componentes de remuneracao.

Este relatério fornece informacdes detalhadas sobre a metodologia de comparacao de cargos,
incluindo o Catalogo de Cargos da Mercer e o Sistema Internacional de Avaliagcao Mercer (IPE).

i ]
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Survey Methodology and Definitions

1. Mercer’s International Position
Evaluation System (IPE)

Mercer IPE is a proven approach fo position evalualbn and is used by thousands of
organizations around the world. As Mercer is dedicated fo continuous quality improvements, the
IPE methodology is reviewed regularly based on input and feedback from users and consultants
worldwide.

Mercer IPE evaluations are based on the application of five factors and twelve dimensions to an
oerganization's jobs. The factors and dimensions include:

o 2 ¥ oo B

Impact Communication Innovation Knowledge Risk

+ Organization « Communicaion =+ Inncvation = Knowledge * Risk

= Impact + Frame * Compludty + Team « Enviranmant
+ Contribution * Breadth

Mercer IPE facilitates comprehensive and consistent comparisons between positions, as job
titles alone can be misleading. For example, the title “finance manager” in one organization may
describe a position that has greater operational responsibilities as compared te a finance
manager in another organization with more strategic responsibilities. In other words, the scope
and content of a finance manager position could be broad in some organizations and limited in
others.

By using the IPE methodeology, we can further isolate similar positions and responsibilities.

The infermation in this survey is presenied io allow a rapid and precise measurement of salary
levels. It is important to remember that, when conducting job matching and position evaluations,
it iz the “position” that is being maiched and not the person holding that position. The
qualifications and the performance of the present posifion holder may differ from what is actually
required by the position.

Position evaluation is not just a tool for salary comparisons but is instrumental in determining job
hitecture, ing organization structure, creating rewards structure, informing job titling
and underpinning an organization’s overall career framework.

N\
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Lista de participantes

Esse relatério lista as organizacdes que participaram da pesquisa neste
ano, fornece informacd6es sobre o nome do grupo das organiza¢des
participantes, super setor e setor de industria.
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PRl Group Name jl Organization Name plll 'ndustry - Super Sector (Primary; Secondarill Industry - Sector (Primary; Secondary)
14 |GROUP NAME (COMPANY NAME Super Sector Name Sector Name
15

16 |GROUP NAME [COMPANY NAME Super Sector Name Sector Name
7 |GROUP NAME COMPANY NAME Super Sector Name Sector Name
19 |GROUP NAME [COMPANY NAME Super Sector Name Sector Hame
% |GROUP NAME (COMPANY NANE Super Sector Name Sector Name
i; GROUP NAME (COMPANY NAME Super Sector Name Sector Name
24 |GROUP NAME [COMPANY NAME Super Sector Name Sector Name
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Relatérios de Politicas e praticas

Um relatério que abrange as politicas das organizacées no que diz
respeito a remuneragao, pagamentos garantidos por lei, incentivos de
curto e longo prazo e beneficios.

Apresenta uma visdo geral da prevaléncia de politicas e praticas para planos de incentivos de
curto e longo prazo e beneficios.
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Relatérios de Politicas e praticas

Politica de remuneracao da organizacao

Esta secdo abrange as principais politicas e tendéncias no ambito da remuneracdo, incluindo, mas
nao se limitando a, politica de revisao salarial e intencdes de contratacao.

0000 BELL 7 4:21 PM % 100% -

1.5. Hot jobs

Does your organization have difficulty hiring or retaining employees in certain roles?

N Yes
- o

Based on responses from *{ organizations

From which job family are the roles your organization need to hire this year to achieve your
organization's business goals?

IT. Telecom & Internet Professional o
Production & Skilled Trades Para-Professional KK
Engineering & Science Professional XX
Sales, Markefing & Product Professional xx
Management

Retail Para-Professional xH

Based on responses fram XX organizations
Maote: Only the most prevalent choices are shown.

From which job family are the roles most difficult to fill in your organization?

Job Family Career Stream No. of Responses

IT, Telecom & Intermet Professional p o 4
Production & Skilled Trades Para-Professional xx
Enginescring & Science Professional XX
Salas, Marketing & Product Professional X
Management

Finance Professional XX

Based on responses from XX organizafions
Maote: Only the most prevalent choices are shown.

®
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Relatérios de Politicas e praticas

Remuneracao variavel de curto prazo

Um capitulo abrangente que apresenta informagdes sobre incentivos de curto prazo, incluindo
bonus de desempenho, incentivos de vendas target e real, em montante e em % do salario base,
critérios de desempenho e mais.

®ee00 BELL T 4:21PM % 100% -

3. Short-term Incentives

3.1. Variable bonus

Does your organization have a short-term incentive/variable bonus policy?

N Yes
- Mo

Based on résponaes from X0 orpanizations

‘Which employee groups are eligible for short-term incentivelvariable bonus?
st g
— "

Professional Sales Tr%

Professional Non-Sales

v o
Collar™

Para-Professional - “Blug)
Caollar
Number of chservations per category: Hesd of Organization (XX), Executives (}X), Mansgement ().
Professional Sales ()0X), Professional Mon-Sales (XX}, Para-Professionsal - “White Collar” (XX, Pars-
Profassions! - "Blug Collar™ X0X)

‘What part of employees in each group is eligible?

Al Employees Part of Employees No. of Responses:

Head of Organization 0% K
Exacuiives 0% W% WK
Management X% KX XX
Professional Sales bl X% XX
Professional Non-Sales 0% 20(% X
Para-Professional - "White Collar® X% KX XX
Para-Professional - "Blue Collar bel 20X% X
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Relatérios de Politicas e praticas

Remuneracao variavel de longo prazo

Uma extensa fonte de informacado sobre varios aspectos da gestao de incentivos de longo prazo
em todo o mercado, incluindo politicas relacionadas a elegibilidade de ILP, estruturas de planos,
medidas de desempenho, frequéncia de concessao ou tipos de vesting.

0000 BELL 7 4:21 PM % 100% -

4. Long-term Incentives

Types of long-term incentives operated by organizationsl

Percentage of Organizations

Steck/Share Options X%
Share Appreciation Rights (SARs) XX
Service-Based Restricted Shares/Share Units hes
erformance-Based Si IS Units K%
Performance Cash Units X%
Leng-Term Cash W%
Based on fironn 20 izati
Note: Organizations may offer more than one type of long-term incentives. therefore the total may exceed
100%.

Long-term incentives eligibility

Head of Organization

Executives
g - Yes
Management % W% i
—
S ]
MNumber of observations per category: Head of Organization (20). 7 {20¢). Manag it DOC),
i (X)), Para-Pro i RO
Head of Organization Percentage of Organizations
StockiShare Options X%
Share Appreciation Rights (SARs) X%
Service-Based Restricted Shares/Share Units X%
Based S IS Units xX%
Performance Cash Units xX%
Leng-Term Cash xx%
Based on fironn 20 izati
Note: Organizations may offer more than one type of long-term incentives. therefore the total may exceed

100%.

7N
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Relatérios de Politicas e praticas

Beneficios

Esta secdo apresenta politicas de beneficios de cobertura extensiva, incluindo os principais
beneficios como a aposentadoria, plano médico, seguro de vida e invalidez ou automéveis
da empresa, bem como componentes locais especificos de cada pais.

0000 BELL 7 4:21 PM % 100% -

7.12. Flexible Benefits

Does your organization provide flexible benefits plan?

N Yes
. Mo

Based on responses from XX crpanizations

Which employee groups are eligible for flexible benefits plan?

. Yos
99%
— -
Professional
Mumber of observations per category: Executives 20¢), Mansgement (20¢). Professionall Para-Professional
2040,

How is the standard employer contfribution/budget for flexible benefits determined?

Related to Salary (e.g., | Fixed Amounts (Potentially | Other No. of

Percentage of Salary) Depending On Job Grade) Responses:

Executives 0% 0% X00% po 8

Management 20(% % 00% py

Professicnal! Para- K% K% XH% K
Professicnal

Note: The total does not equal 100% due to rounding.

Do the standard employer contributions vary in certain circumstances?

With Age of | With Years of | By Family With No. of
Employee Service of | Size of the Other Responses:
Employee Employee Factors
Executives % X% X% X% X00% 0L
Management X% X% (% W% X% o
Professional/ W% X% K% X% X00% 0L
Para-
Professicnal

Mote: Some organizations indicated more than one opfion therefore the total exceeds 100%.

/\
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Relatérios detalhado por cargo
(Library jobs)

Relatério detalhado por cargo com analises estatisticas de cada item de
remuneracao do mercado para cada cargo reportado na pesquisa.
Dependendo da versdo pode incluir amostra de uma faixa completa de Classes de Posi¢ao

disponiveis para cada cargo ou dados agrupados em intervalos de Classe de Posicdo apropriados
para cada posicao.

3 3 H ! i K L M N o ° a R s m u v w x v z M . Ac

@ Mercer

1

.
» Survey Name: 2022 SAMPLE TRS FRefinement: All Data

3 Job Family: .+ Seale:

i« Job Sub-Family: xX Currency: ey
% Job Code: nE Mumber of Organizations: 10

= Job Title: b4 Number of Observations: 10

o Job Type: Mercer Combined Job FPosition Class: 5%-68

2

5 " Wlore than 35% of the rates within the sample are supplicd by one organization
izplaged if mors than S0% of the incumbentz are supplied by one organiaation

Mo.of | No.of || Incwed 25th

- Inc Wtd Inc Wrd 75th

e Compensation Element Obs o ~ile ‘ Inc Wid Mean Median —ila

3 Baze [Manthly) 47,248 g2472 34,053 106,371
3 Mbr Manths 10 0 1200 12,00 12.00 12.00
. Base Salary 10 10 566,972 989,660 1,129,070 1,276,449
» Transportation Allowanse i} 0 - - - -
< heal Allowance 1 1

= Shift Allowance i I

= Language Allowance i} 0

o Other Guaranteed Allowance 1 11 -- -- -- --
s Total Guaranteed Cash Comp 10 10 566972 990,126 1.129.070 1.279.413
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Relatério sumario por cargo

(Library jobs)

Este relatério inclui uma analise de dados do mercado real por Cargos,
Core Jobs e Mercer Combined Job.

O relatorio permite a filtragem rapida, importacdo e recuperacdo sistematica de dados. Os
dados estdo segmentados por Familia de Cargo (cada familia tem sua prépria aba) e apresentam
elementos chave de remuneracdo (exemplo: Salario Base, Remuneracao Total em Dinheiro) e
estatisticas. Esta incluso um guia util com hiperlinks incorporados que o levardo diretamente aos

dados da Familia de Cargos referenciados.

Job Family:
General Management
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Relatério de Classe de Posicao
(dados reais e regressionados)

Tabela de dados reais e regressionados de mercado, bem como graficos
que descrevem dados regressionados do mercado para cada um dos
principais componentes de remuneracao.

i ]
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All Data

Currency Mame Compensstion Dsta In Whobs Mumbers

ANNUAL BASE SALARY (Comp1)

1,900,000 -

1,800,000 -

1,700,000 -{

1,600,000 -

1,500,000 -

1,400,000 -

1,300,000

1,200,000 -

1.100,000

1,000,000 -

900,000

800,000 -

700,000

600,000 -

500,000 -

400,000 -

300,000+

200,000

100,000 -

MPRL = Market Regressed Line
MR = Market Ratio
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Tendéncias year over year

O relatério apresenta tendéncias sobre o Salario Base, Remuneracao Total
Garantida e Remuneracao Total em Dinheiro (Real) por Cargos e Posi¢cdes
de Classe IPE através de uma analise de compara¢ao com os dados do
ano passado.

As tendéncias anuais sdo apresentadas para os mesmos ocupantes, mesmas organizacdes/nivel
de carreira e todas as organizac6es em ambos os anos. Além de incluir dados reais do mercado
ponderados por ocupante e por organizacao, este relatério também inclui analise utilizando
dados regressionados do mercado.
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Relatério de Classe de Posicao
(real e dados regressionados)

Detalhado por cargo

Resultados de dados reais agregados para todos os cargos publicados na pesquisa, incluindo
um conjunto padrao de estatisticas (percentis 25 e 75, média e mediana) para varios
componentes de remuneracao.

aibri RS B B Wop e eneral - ] eutral &= B By
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Gipboard - Font Atgnment o Sty Number styes cans ating GickTo Gan
Al 1
A 3 < o 3 ; 3 H ' ) 3 L M N ° u v w x ¥ z M | ac
) [MarketView — WackeiPefinement  FosiionTille il bb Tupe MilCode MiTypica Tile
5 Iarket View -] Markel Refinement |- | Job Title [ =] Job Tupe =] ety Codle L= Tupical Tile
2 |02X<TRS  All Dals Char of the Board (Non CED) - Regenal (Muli-Country) Percer Cormbined Jot GMADTRIERR -
5 [22XXTRS  All Dats Char of the Board (Non CED) - Counlry PMercer Combined Jok GMAOIRMERC -
6 [22XRTHS Al Dals Char of the Board (Non CED) - Subsidiary PMercer Combined Jok GMADIRMERS -
7 [22XXTAS Al Dals Char of the Board (Nen CED) - All Jobs Mescer Combined Jok GMAOTRMER -
s [2022XATRS Al Dals Head of Orgaruzation [CED) - Glabal Mercer Combined Jok GMADTADZERG -
o (2022 XA TRS Al Dals Head of Orgerization [CED) - Regioral [Muli-Couritru] Metcer Combined Jok GMADIADIERR -
10 |2022 XX TRS  All Dals Head of Orgeruzation [CED) - Couritry Percer Cornbined Job GMADTAOIERC -
1 (2022 XA TRS Al Dats Head of Orgeruzation [CED) - PareniCorporate Percer Cornbined Job GMADTADIERA -
12 | 2022 KA TRS Al Dats Head of Crganization [CEC - Subsidary bercer Combined Job GMADRIIERS -
13 (2022 X2 TAS  All Dals Head of Orgeniz ICEQ) - Divisior{s] Meicer Combined Job GMADTROZERD -
14 (2022 XX TRS  All Dats Head of Organizatio Percer Combined Jot GMADTROZER! -
151222 XA TRS Al Dats Head of Operations [CO0) - Couréry bdercer Combined Job GMADRILERC -
16 |2022 XX TRS  All Dala Head of Operations [CO0) - ParentCorporate bdercer Combined Jok GMADRILERA -
17 |WR2RXTRS Al Dala Head of Operatiens [CO0) - Subsiciary Mercer Combined Jok GMAOIRI4ERS -
1o [SHE2XXTRS  All Dala Head of Operations [COO) - Divisioris) bdercer Combined Jok GMADRMERD -
20 |FE2X04TRS Al Dals Head of Operations [COD) - All Jobs Percer Combined Jobk GMADIRILER! -
2 (202X TRS  All Dals Head of Admiristration - Courtry Percer Corbined Jok GMADIROSERC --
2 |2E2XKTAS Al Dals Head of Admiristration - ParerdCorparate Mercer Cornbined Jok GMADIADSERA
2 |22 XA TRS Al Dals Head of Admiristration - Division(s) PMescer Corbined Jok GMADIROSERD -
24 |22 XX TRS Al Dals Head of Adrmeristration - All Jobs Mercer Combined Jok GMADTROSER! -
25 (2022 XATAS Al Dals Head of CommereialiChief Comrmereial OFficer [OCO) - Counlry Meteer Cornbined Jok GMADIROBERC -
26 (2022 XX TAS All Dals Head of CommereisliChief Commereial OFficer [OCO) - Subsidhary Meteer Combined Job GMADIROBERS -
27 (2022 XX TAS  All Dats Head of CommercisliChief Cornrmercial OFficer [OCO) - Division[s] Percer Cornbined Job GMADIADBERD -
28 |2022 XX TRS Al Dala Head of CommercisliChief Cornmercial OFficer [OCO) - All Jobs Percer Cornbined Job GMADIADBERT -
20 |02 {4 TAS Al Dala Head of Business ProductsiServices - Courtry Meicer Combined Job GMADTROSERC -
30 12022 KA TRS Al Dals Head of Business ProductsiServices - Subsidisny bercer Combined Job GMADRISERS -
31 (2022 X< TRS  All Dals Head of Business ProductsiServices - Division{s) hdercer Combined Jok GMADRISERD -
2 12022 XX TRS Al Dala Head of Business ProductsiServices - Al Jobs bdercer Combined Job: Ghb 01 R0S ER1
212022 XX TRS Al Dats General Management - Global ParertCorporate (E5) e Job GMADIONESA -
3 2022 X< TRS Al Data Head of Organization [CED)] - Global ParenéCorporate [ES) Job GMADIDIESA Chief Executive Officer (CED),
3 12022 %X TRS Al Dala Gierveral Mariagement - Regional [Mulli-Couniry) PareniCarporate [E4) Core Job GMADIDIOE4A -
3 |0z2xxTRS ANl Dats Head of Drgarization (CED) - Regional (Mulli-Couniry) Parer#Corporsts (E4] Job GMADIDIGE4A  Chief Execulive Officer (CED)
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Relatério de Classe de Posicao
(real e dados regressionados)

IPE - Regressao

Dados regressionados de mercado por Classe Mercer IPE ou por Career Stream e Classe Mercer
IPE, abrangendo analises estatisticas (percentis 25 e 75, média e mediana) para os principais
componentes de remuneracao.
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3 Market View + Market Refinement v Position Class  ~ |Data Effective Date v Currency v Displayed In | v Base Salary RPerc25 OW v Base Salary RMean_OW v |Base Salary RMedian_ OW ~ |E
4 2022 XXTRS ANlData 40 4172022 Euro in whole numbers 496214 610335 568683
2 2022 XX TRS  All Data 41 4/1/2022 Euro in whole numbers 567005 703277 653603
; (2022 XXTRS Al Data 42 412022 Euro in whole numbers 647885 810372 751204
s [2022XXTRS AllData 43 4/1/2022 Euro in whole numbers 740324 933775 863380
9 2022 XX TRS Al Data a4 41172022 Euro N WNOIE NUMDETS 845040 1075970 992306
19 12022 XX TRS Al Data a5 411/2022 Euro In whole numbers 966624 1230818 1140485
12 (2022XXTRS AllData 46 4112022 Euro in whole numbers 1104524 1426617 1310791
13 2022 XXTRS AllData 47 4/1/2022 Euro in whole numbers 1262007 1646166 1506528
1412022 XX TRS ANl Data 48 411/2022 Euro in whole numbers 1442150 1896844 1731495
:: 2022 XX TRS  All Data 49 4172022 Euro in whole numbers 1647580 2185694 1990055
7 2022 XXTRS AlData 50 4/1/2022 Euro in whole numbers 1882981 2518531 2287225
18 2022 XXTRS AllData 51 4M1/2022 Euro in whole numbsers 2151610 2902052 2628771
Je |2022)XXTRS AllData 52 41172022 Euro i WNOIE NUMDETS 2458563 3343975 3021320
2 (2022 XXTRS Al Data 53 4/1/2022 Euro in whole numbers 3185687 4097800 3824205
2 (2022 XXTRS Al Data 54 41/2022 Euro In whole numbers 3530150 4548059 4250750
2 2022 XXTRS Al Data 55 411/2022 Euro in whole numbers 3011858 5047790 4724872
j: 2022 XX TRS Al Data 56 411/2022 Euro In whole numbers 4334840 5602432 5251876
2 |2022XXTRS AllData &7 4172022 Euro in whole numbers 4503558 6218016 5837662
27 2022 XXTRS Al Data 58 4172022 Euro in whole numbers 5322958 6801240 6488765
28 2022 XX TRS Al Data 59 4172022 Euro in whole numbers 5898520 7650535 7212533
;Z 2022 XXTRS AlData 60 41/2022 Euro in whole numbers 6536316 8501150 8017007
31 (2022 XXTRS AllData 61 41172022 Euro i WNOIE NUMDETS 7243076 9435240 8911210
32 2022 XXTRS AllDala 62 4/1/2022 Euro in whole numbers 8026256 10471966 9905151
2 2022 XX TRS  All Data 63 41/2022 Euro In whole numbers 8594121 11622605 11009955
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Catalogo de cargos e cargos
combinados Mercer Job Library

O relatério inclui todos os Cargos, Core Jobs e Mercer Combined Jobs
em um unico arquivo, juntamente com seus atributos chave
(por exemplo, titulos, descricdes).

O arquivo também inclui as rela¢bes entre Cargos e Core Jobs, bem como a relacdo entre
Cargos e Mercer Combined Jobs.

—
: @ Mercer
5

6_ 2022 Mercer Job Library
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Mercer WIN® —
Pesquisa de Remuneracao Total
resultados em tempo real

O Mercer WIN® permite que vocé realize analises online com base nos
resultados das pesquisas Mercer. O software oferece uma abordagem
verdadeiramente flexivel, sendo capaz de realizar calculos em tempo real,
analisando através de diferentes perspectivas de dados e aplicando
varios filtros.
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Mercer WIN®

Pagina de busca

Aplique varios filtros para reduzir os resultados da pesquisa de acordo com
suas necessidades.
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Mercer WIN®

Dados de mercado Mercer - filtros (industria do Cargo)

Selecione o tipo de IndUstria para os cargos que vocé esta pesquisando.

ece x
€sC

——————————————————————————————————————————————————
Dados de mercado Mercer - filtros (familia do Cargo)
Selecione uma ou mais Familias de Cargos para analisar diferentes aspectos da sua forca

de trabalho.

ene x
escC




Pesquisa de Remuneracdo Total Mercer (TRS) - Amostra do conteldo 21

Mercer WIN®

Dados de mercado Mercer - filtros (funcao)

A opc¢ao de Fungao oferece uma visao adicional para pesquisar entre os cargos da Biblioteca
e esta organizada em torno de funcdes e departamento. Quando uma selecao é feita no filtro

Familia, o filtro Func¢ao é desativado.

7

1]

ece 5
«>»C

e —————————————————————————————————————————————————————————— e
Dados de mercado Mercer - filtros (nivel de carreira)

Selecione Niveis de Carreira apropriados para concentrar diferentes grupos de funcionarios
dentro de sua organizacao.

ece x
€« C
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Mercer WIN®

Dados de mercado Mercer - filtros (Tipo de Cargo)

O filtro de Tipos de Cargos € outra nova forma de busca no sistema que te permite pesquisar por
qualquer Cargo, Core Jobs, Mercer Combined Jobs ou todos os tipos. Se nenhuma selecao for feita
aqui, o tipo Cargo é definido por padrao.

enve
€3 C

Tipo de Cargo

Core Job - uma combinac¢ao dos cargos de uma Subfamilia em um nivel de carreira
especifico Mercer

Combined Job - combinacao predefinida de cargos

Cargo - resultados basicos da pesquisa representando um cargo em um nivel de
carreira especifico
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Mercer WIN®

Core Job

Core Job - uma combinacdo de cargos de uma mesma Subfamilia de um Nivel de
Carreira especifico.

2
+
Q
[]]

[
AL B TR s e Lt

-
fr—.

Ak ity
e e 7 v ey ey

e

T oo
o i e

e ———————————————————————————— st~
Mercer Combined Job

Mercer Combined Job - combinacdo pré-definida de cargos.

ece x
(i i (%
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Mercer WIN®

Dados de mercado Mercer - visualizagdes

Selecione diferentes visualizacbes e crie seus préprios modelos para mover-se entre exbicdes
de dados por Cargo, Classes de Posicao, Familia e Fluxo de Carreira. Adicione colunas que
representam uma ampla gama de elementos de remuneracao.

ece x ‘
€3 C
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Refinamentos

Escolha entre um conjunto versatil de refinamentos de dados de mercado para gerar resultados
alinhados ao perfil da sua organizacdo ou ao tipo de posi¢cdo que vocé deseja analisar.

ene z ‘
€« C
PP

Warsal Bafogmandy vty - buser Basler

et A1 N G o T Bl LB

i




Pesquisa de Remuneragao Total Mercer (TRS) - Amostra do conteudo

Mercer WIN®

Refinamentos - mercado selecionado

Para comparar sua propria empresa com uma lista definida de concorrentes, vocé pode criar
um Mercado Selecionado. E necessario um minimo de 10 organizac¢des para criar um mercado
selecionado sendo elas de 8 organizacdes distintas.

Projetar dados

Ajuste os resultados da pesquisa para um determinado momento, usando fatores como taxa
média de aumento do salario base ou inflacao.

eve ®
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Mercer WIN®

Combinar cargos

Combine os benchmarks da Mercer para um melhor alinhamento com sua classificagao interna ou
para aumentar a amostra de dados.

ene x
€3 C

D L Ty e

e P
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v v s
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e —————————————————————————————————————"
Combinar Classe de Posicdes (IPE)

Combine Classes de Posi¢des IPE para cargos especificos ou para todo o mercado de acordo com
suas necessidades.

ece 5 |
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Para mais informacd&es, entre em contato com seu escritério
local da Mercer ou visite nosso site em:

3000082C-CP
A business of Marsh McLennan © 2022 Mercer LLC. All rights reserved.
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