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About Mercer1
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Marsh McLennan at a glance

We are part of Marsh McLennan — four businesses (Marsh,  
Guy Carpenter, Mercer and Oliver Wyman) with a shared  
purpose: to make a difference in the moments that matter.

Clients in 

130 
countries 

More than

90,000
colleagues globally 

One of the

Fortune 500
companies

Over

$24 billion
annual revenue
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Enabling clients  
to see ahead  
and grow
Mercer engages clients on the basis 
of research and market expertise to 
address issues, solve problems and 
uncover opportunities. 

Business optimization
Reducing costs. Driving efficiencies. Enhancing employee 
experiences. Companies face significant challenges in 
managing disruptive change. They need experienced 
advisors and targeted solutions to assess risk, take 
informed action and fully engage their workforce.

Building for tomorrow
Meeting future challenges means reshaping your  
business and talent strategy to capture new sources  
of value. Workforce diversity, flexible work practices  
and fast-track digitalization will be essential for  
companies seeking to truly transform.

Risk and governance 
Organizations today confront a multitude of risks to 
their people, investments, operations and reputation. 
Safeguarding the longevity of your business starts 
with improving governance, ensuring compliance and 
embedding sustainability in your culture and decision-
making.

The people agenda
Your people are your future. It’s never been more critical  
to build a healthy workforce through inclusive health and 
well-being strategies. To secure top talent, organizations 
must design compelling rewards and career paths and  
make measurable progress on diversity, equity and 
inclusion.
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Access the world’s largest and most 
comprehensive remuneration data 
resource to make the right decisions  
at the right time.

We will help you to  
look like a hero  
in front of your boss!

220,000
surveys sold in 
the last decade

25
years on the market

1,200
active users every day
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Benchmark pay
Compare compensation to industry averages.

Make informed decisions,  
while addressing compliance  
and risk management
Make budgeting and resource allocation decisions based  
on accurate data. Stay compliant with labor laws and  
reduce legal risks.

Attract and retain talent
Offer competitive packages to draw top candidates  
and reduce turnover with fair compensation.

Boost employee satisfaction  
and ensure equity
Fair pay leads to higher job satisfaction and  
performance. Identify and rectify pay disparities  
for a more equitable workplace.

Access  
comprehensive data
Access insights beyond salary figures,  
including trends and benefits.

Enhance reputation
Gain a positive reputation for  
offering competitive packages.

With TRS you can:
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Technology-enabled3
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What’s inside4
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Schedule and pricing5
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Additional products 
and services6
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Appendixa
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Wealth of quality data

A global legacy of distinction: With a global presence 
that spans continents, for over 25 years TRS has been 
combining cutting-edge technology with a legacy of 
excellence. In the last decade TRS sold 220,000 copies 
and has over 1,200 active users1 every day!

Navigating our robust salary survey vault: TRS is
the world’s largest and most comprehensive employee 
compensation data resource, with data from 50,000 
participating organizations on 30 million employees 
and referencing 350,000 roles. See Appendix for the 
list of locations where the survey is offered and the 
number of participant organizations in each.2

All industries: TRS survey covers data from participant 
organizations3 coming from all types of industries, as the 
survey aims to collect data on compensation and benefits 
practices across different sectors. The industries covered 
include a wide range of sectors such as: automotive, 
financial and professional services, life sciences, 
manufacturing, technology, healthcare, energy,
consumer goods, retail, telecommunications,
engineering and construction, hospitality and more.

Total remuneration data: TRS offers data covering 
the full employee rewards package, everything from 
base pay to total remuneration and benefits.

Policy and practice data: In addition to compensation 
data TRS offers extensive data on organizations’ 
remuneration policies, which include salary budget 
forecasts, compensation mix by employee groups, 
short-term and long-term incentive global and local 
practices, as well as benefits including medical, 
insurance, retirement, time off, cars and more.

1 Users in Mercer WIN, the survey results delivery platform. 
2 2025 data.
3 Survey participant list available upon request.
Please contact your local Mercer representative.
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2025 TRS coverage: 
Americas
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Select from over 140 locations 
worldwide

Locations No. of participants

Argentina   528

Bolivia   46

Brazil      988

Canada   1,377

Chile   423

Colombia   567

Costa Rica   212

Dominican Republic  129

Ecuador  163

El Salvador  92

Guatemala  170

Honduras  73

Jamaica  21

Mexico  1,123

Nicaragua  53

Panama  265

Paraguay  44

Peru  324

Puerto Rico  96

Trinidad and Tobago  35

United States  3,242

Uruguay  114














