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A > Your Partcpation Progress > Status > Data Submission Management < Back

: T | —
Employee Data - :’;» \ll ‘I el
" \’l i'

B souws N
) Data Submission Management Choose Your Company

£ 1.Filo Upload
B 2. JobMatch
3. Validation

il Data Submission Management

Validations

Employee Data

UPLOADED EMPLOYEES VS FTES @ UPLOAD MORE EMPLOYEES VALIDATE
900

800

Employees

Job Match Data

0BS BY INDUSTRY @ JOBS BY CAREER STREAM @

@ MANAGEMENT 10.8% (88) ® PROFESSIONAL 83.2% (678)
PARAPROFESSIONAL 6.0% (49)



https://www.imercer.com/uploads/Global/pdf/GDAP-Flyer.pdf
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Manufacturing (2i%) 7,860
Consumer goods (GHE84) 6,300
High tech (/\17 %) 6,300
Life sciences (17 1IVX) 6,260
Retail (/)\5%) 3,500

TRS K% & TS Job Family @ Job:

* Administration, Facilities &

Secretarial (B2 5% {5 - =)

* Artificial Intelligence (A TXI4E
+ Asset/Investment Management

(BEAREER)

Capital Markets/Investment
Banking (BAhi5/1RERITHER)
Communications & Corporate
Affairs(AZa=4s—>3>-0—
777 —X)

Construction (%)
Consumer & Commercial Banking
CHEESR - OX—vILN>F>Y)
Creative & Design
(DIVIATAT-TH1Y)

Customer Service & Contact Center
Operations (AZX&ZY—H—EZX-OY
ROV R— FRL—23>0X)

Data (7—%4)

Drilling, Exploration & Operations
(HEH - B ARL—23)

R—

Education %)

Energy Generation & Supply
(TRILF—DERL - 1H13R)

* Engineering & Science

(Too=F7ITHF1ITUR)
Finance (47542 18)

General Management
(ERIILIAZIAVE)

Healthcare/Pharmacy Services
(NLRT T [ERBY—EXR)

Hospitality (Food Service & Lodging)
RAER) T+ (7—RFF—EX-fEH)

Human Resources (A %)
Insurance ({RF%)

* IT, Telecom & Internet

AT-FLOL-A>R—FYk)
Legal, Compliance & Audit

CE#- AV TFATVR-ER)
Media (X7 7)

* Outsourcing & Global Capability
Centers(F7UkV—>>4-7O—-NIL
HeEt>2—)

Production & Skilled Trades
(472 - BEATT S PIRD)
Project/Program Management
(FOCzoNTOISLER)

* Quality Management (R EEE)
Real Estate Management, Property
Development & Investment
FHEER - FTHERK-RE)
Retail (//\58)

+ Sales, Marketing & Product
Management (B2 -3 —47 71>+
A4 TRIRZIAVE)

* Supply Chain(W7Z1Fz—>)

« Trading & Dealing
(F=Fa> T T1—127)

+ Transportation Services
@ —EX)

2024 FREDT—F 'TBLEICH L G EI2—BREECY —RIBMEE—BZREVLET Y- —DEHEZTERLEDEL T,
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3. Short-term Incentives

3.1. Variable bonus

1.5. Hot Jobs

Does your organization have difficulty hiring or retaining employees in certain roles?

- Yes
- o

Based on responses from 352 organizations

From which job family are the roles your organization need to hire this year to achieve your
‘organi: n’s business goals?

Production & Skilled Trades
Enginsering & Science

Sales, Marksfing & Product
Management

Based on respanses from 150 arganizations
Mote: Onlly the most prevalent choices are shown.

From which job family are the roles most difficult to fill in your organization?
T, Telecom & Internat
Production & Skilled Trades
Enginsering & Science

Sales, Markefing & Product
Management

Based on respanses from 150 arganizations
Mote: Onlly the most prevalent choices are shown.
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https://www.imercer.com/uploads/Global/pdf/mercertrs-samplecontent.pdf
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“ Merce r WIN Available 24/7 at 1(800) 8667474  Customer Service Resource Center EN @
Use Win Classic

@ Explore the Knowledge Center

Interactive guides Pay data use cases

TRTOBREAT2avh 1 DOYARN=XZa—IIRT | EFIROT —RZHREIA AT arh EMERZLTIFA
SNET, WSl £,

Home > Survey Data Use Win Classic

©\ Survey Data

(&] Create custom data report

Interested in having a standard user report automatically generated for you for every new published survey?

Mercer Job Library ;Du :Tn :;e(ine a set of options below that will be applied to every new survey, and a report will be automatically generated for you and available for you to
ownload.
Search Settings [ o) ‘ Head of Organization My Search Options Applied Filters (9) -
FILTERS I
SELECT SURVEY  Clear All Applied Filters (2) - .
* - Career Level s
‘ Survey* @ v ‘ Jobs
Position Class (PC) 3
FILTERS Clear All  Job Title
Job/Combined/Core B
Job Industry @ = ‘ = View More
~ @ g= Head of Commercial/Chief ( AESULTS DISPLAY
‘ Family @ = ‘ nctual/Regressed 2
All Data
Inc/Org weighted 3
‘ Career Level o = ‘
o= . . WMy Custom Views B
~ ® o= Chief Operating Officer (CO
JobType 4 | [ e ]
i CUSTOM OPTIONS
All Data
o= "
w = Head of Business Products/
[ — ks =
view sy wipsia
Viewe More
o= i
~ ® g= Head of Shared Services - Gl
Cancel
Weighting All Data —
Incumbent = ‘
v (®) BZ  Head of Organization (CEO) - Global Parent/Corporate (ES)
Data View
Job - ‘ All Data = 1 1 1

TAM e
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https://shop.mercer.com/catalog/trs.html
https://shop.mercer.com/trs-membership.html
https://shop.mercer.com/trs.html#contact
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