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Overview
1. About the Survey

Meroer i plaased 1o present the 2022 SAMPLE Total Remuneration Sunvwey (TRS). As shown in the
foliowing table, thes year 000 arganizations submitied data for the survey,

023 SAMPLE Tolal Remunedation Suncey Proflie

Kumber of Paricipaiing Crganieatiors Snmnu!'mgnﬁ:q 1o the Survey 000
Wumber of Incumbents Repeeserded in the Survey Rasulls 5]
Dt Efective Date 1% May 2022

1.1. If You Have Questions

If you have guestions regarding the survey or the repon, call us or e-mai us at
00 000 DOD 00 00 Mame Lastrame name. lastrame@meroer oom
+00 000 DOD 00 00 Mame Lastrame name. lastrame@meroer oom

1.2. Resources
We're making it easy to access leaming and
FESDUNCES -

your goal is - be it to understand how o
create & neport m Mercer WIN®, upload a fils in Mercer

Diata Connecior or keam wiy survey participation

e e At 01 i E § O
knowiadpe you can rely on! Available 247 in English,

Spansh, Portuguese and Chinese.

1.3. Mercer Skills-Edge Suite

%Hmw“uﬂmmo{ sulting, technology and data that
gives you the and insight you need io sdvanoe skills-based talent and pay practices
BOTOSS YOUT COMpany.

Y A
Sl:;lsljbrzq.l Skills Pricer Skills Pay Planner
4 skills taxonomy based on This self-senice web mxmmww
markat data, curated by application reparts which

Mercer and mapped to the skills mfluence the pay of 3 rﬂg&ipqa&eempby&e
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Survey Methodology and Definitions

1. Mercer’s International Position
Evaluation System (IPE)

Mercer IPE is a proven approach fo position evﬂuali:m and is used by thousands of
organizations around the world. As Mercer is dedicated to continuous quality improvements, the
IPE methodology is reviewed regularly based on input and feedback from users and consultants
worldwide.

Mercer IPE evaluations are based on the application of five factors and twelve dimensions to an
organization's jobs. The factors and dimensions include:

oL - * oo g

Impact Communication Innovation Knowledge Risk

+ Organization *« Communication + Innovation * Knowledge * Risk

= Impact * Framae = Comphadty « Team + Environment
+ Contribution = Breadth

Mercer IPE facilitates comprehensive and consistent comparisons between positions, as job
titles alone can be misleading. For example, the tifle finance manager” in one organization may
describe a position that has greater operational n ibilities as d to a finance
manager in another crganization with more sirategic responsibilities. In other words, the scope
and conient of a finance manager position could be broad in some erganizations and limited in
others.

By using the IPE methodology, we can further isolate similar positions and respongsibilities.

The information in this survey is presented fo allow a rapid and precise measurement of salary
levels. It is important to remember that, when conducting job matching and posifion evaluations,
it is the “position” that is being maiched and not the person holding that position. The
qualifications and the performance of the present position holder may differ from what is actually
required by the posifion.

Position evaluafion is not just a tool for salary comparnisons but is instrumental in determining job
architecture, assessing organization structure, creating rewards structure, informing job titling
and underpinning an organization’s overall career framework.

Y
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1.5. Hot jobs

Does your organization have difficulty hiring or retaining employees in certain roles?

N Yes
- Mo

Based on responses from XX organizations

From which job family are the roles your organization need to hire this year to achieve your
organization’s buginess goals?

Career Stream

Job Family
IT. Telecom & Internet
Production & Skilled Trades

Professional

Para-Professional

% amrzg

Engineering & Science Professional
Sales, Marketing & Froduct Professional
Management

Retail Para-Professional

Based on responses from »X{ organizafions
Mate: Only the most prevalent cholces are shown.

From which job family are the roles most difficult to fill in your organization?

Career Stream

Job Family

IT, Telecom & Intemnet Professional s
Production & Skilled Trades Para-Professional KK
Engineering & Science Professional xx
Sales, Marketing & Product Professional XX
Management

Finance Professional o

Based on responses from *0{ organizafions
Maote: Only the most prevalent choices are shown.

®
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3. Short-term Incentives

3.1. Variable bonus

Does your organization have a short-term incentive/variable bonus policy?

(]|
75

Based on responaes from 200 organizaticns

‘Which employee groups are eligible for short-term incentivelvariable bonus?

Head of Organization|

Exacutives

Managemant

Professional Sales

Professional Non-Salas B 119

Para-Professional - "White
Cal

lar™

Para-Professional - “Blue
lar™

Number of ohservations per category- Head of Organization (30(), Executives [XXX), Management (XX).

Professional Sales (}0{), Professional Non-Sales (%X). Pars-Professional - "White Collar” (XX). Para-
Frofassional - "Blua Collar™ 0),

‘What part of employees in each group is eligible?

All Employees Part of Employees No. of Response

Head of Organization W00% W%
Executives % KA
Management %% 2005
Professional Seles 0% 2%
Professional Non-Sales % KA
Para-Professional - "White Collar® bel X%
Pars-Frofessional - "Blue Collar® 0% 2%

£ 100% -
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4. Long-term Incentives

es operated by organizations|

Percentage of Organizations

Types of long-term i

Stock/Share Options xX%
Share Appreciation Rights (SARs) XX%
Service-Based R Units X%
erformance-Based Si /Share Units X%
Performance Cash Units X%
Long-Term Cash X%
Based on e 200
Mote: Organizations may offer more than one type of long-term incentives, therefore the total may exceed
100%.

Long-term incentives eligibility

Head of Organization

pocr: I
. - Yes
I
— ]
Mumber of observations per categor)' Head of Organization 0C). 7 (POC), it POC),
Professionals (XX}, Para-f 00
Head of Organization Percentage of Organizations
Stock/Share Options A%
Share Appreciation Rights (SARs) XH%
Servioe-Based Units xX%
Based S /Share Units K%
Performance Cash Units XH%
Long-Term Cash X%

Based on responses from XX crganizations
Mote: Organizations may offer more than one type of long-term incentives, therefore the total may exceed
100%.

7N
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7.12. Flexible Benefits

Does your organization provide flexible benefits plan?

N Yes
. Mo

Based on responses from XX crpanizations

Which employee groups are eligible for flexible benefits plan?
. Yes
- e —
Professional

Mumber of observations per category: Executives 20¢), Mansgement (20¢). Professionall Para-Professional
1200,

How is the standard employer contfribution/budget for flexible benefits determined?

Related to Salary (e.g., | Fixed Amounts (Potentially | Other No. of
Percentage of Salary) | Depending On Job Grade) Responses:
0% 0% X00% po 8

Exscutives

Management 20(% % 00% py
Professicnal! Para- K% K% XH% K
Professicnal

Note: The total does not equal 100% due to rounding.

Do the standard employer contributions vary in certain circumstances?

With Age of |  With Years of 1 By Family With No. of
Employee Service of | Size of the Other Responses:
Employee Employee Factors
Executives % % X% X00% 0L
Management X% W% X% o
Professicnall W% X% XX% Hx
Para-
Professicnal

Mote: Some organizations indicated more than one opfion therefore the total exceeds 100%.
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@ Mercer

w Survey Mame: 2022 SAMPLE TRS Refinement:

% Job Family: b4 Scale:

i« Job Sub-Family: u¥ Currency:

i« Job Code: == Number of Drganizations:
 Job Title: % 4 MNumber of Dbservations:
2 Job Type: Mercer Combined Job FPosition Class:

® More than 35% of the rates within the sample are supplicd by one organization
0 " Moke only the Mlean and Median will be dizplaged if more than 50% of the incumbents are supplied by one arganization

All Data

Lurrency

10

. Inc Wid 25th Inc wWtd Inc Wid T5th
Compensation Element ~ile In¢ Wid Mean Median ~cile
Eaze [Monthly) 47,248 H2472 94,029 106,371
* Mbr Months jl1] 10 12.00 12.00 12.00 12.00
Base Salary 10 10 HE6.972 989.660 1,129,070 1.276.449
Transportation Allowance 0 0 - S = o
* Meal Allowance 1 il ™ N 2 i
Shift Allcwance ] I - [ s
Language Allowance 0 0 - - =
Cither Guaranteed Allowance 1 1| - 2 = s
Total Guaranteed Cash Comp 10 10 566972 990,126 1.129.070 1.279.413
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All Data

Curmrency Mame Compensation Data In Yhole Numbers

ANNUAL BASE SALARY (Comp1)

80 41 42 43 44 25 45 47 28 29 30 51 52 53 54 55 55 57 58 59 60 B 2 B3 84 85 BB &Y

Pasition Class

MRL = Market Regressed Line
MR. = Markat Ratio

7
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Meicer Comnbined Job GMADTRI4ERT -
Mercer Cornbined Job GMADTRISERC —
Mercer Cornbined Job GMADTRISERA -~
Mercer Comnbined Job GMADTRISERD -~
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Meicer Comnbined Job GMADTRIBERC -
Meicer Combined Jok GMADTRIBERS -
Mercer Cornbined Job GMADTRIBERD —
Mercer Cornbined Job GMADTRIBERT  —
Mercer Comnbined Job GMADIRISERC -
Mercer Combined Job GMADTRISERS -
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Meicer Comnbined Jok GhA DM RIS ERT

Cere Job GMADLOIDESA —
Job GMADIO0ZESA Chief Execuitive Officer [CED).
Core Job GMADLDIOES —
Job GMACTOD3EAA  Chief Execulive Officer [CEC).
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