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A > 2023 Data Collection

LAST UPDATED 2023-08-17

Data Collection

Your Participation Progress

Apply Filter

Company Data

71out of 86
Completed

70 out of 86
Completed

Employee Data
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Long-Term Incentive

79 out of 86
Completed

72 out of 85
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View Deadlines
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Compensation Polic
Plans and Practices
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A > Your Partcpation Progress > Status > Data Submission Management < Back

DEMO DATA COLLECTION

Employee Data
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£ 1. Filo Upload ~<1 Data Submission Management
— ;I(

B 2 J0b Match
3. Validation Test Poland (PL) X

ali Data Submission Management

Validations

Employee Data

UPLOADED EMPLOYEES VS FTES @ UPLOAD MORE EMPLOYEES DISTRIBUTION OF EMPLOYEES @ VALIDATE
900

800
700
600
500

815

Employees

® Uploaded Employees Fullime Equivalents 900

wality s sufficient for
96.3%

Job Match Data

JOBS BY INDUSTRY @ JOBS BY CAREER STREAM @

mbers of Incumbents

Total Nur

@ MANAGEMENT 10.8% (88) ® PROFESSIONAL 83.2% (678)
PARAPROFESSIONAL 6.0% (49)
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3. Short-term Incentives

3.1. Variable bonus

1.5. Hot Jobs

Does your organization have difficulty hiring or retaining employees in certain roles?

- Yes
- o

Based on responses from 352 organizations

From which job family are the roles your organization need to hire this year to achieve your
organization’s business goals?

IT, Telacom & Intemeat Frofessional

Production & Skilled Trades Pars-Frofessional ]
Enginsering & Science Professional 23
Sales. Marketing & Product Professional 15
Managament

Retal Para-Professiona I 8

Based on respanses from 150 arganizations
Mote: Onlly the most prevalent choices are shown.

From which job family are the roles most difficult to fill in your organization?

Job Family

T, Telecom & Internat Professional 42
Production & Skilled Trades Para-Frofessional 2
Enginsering & Science Professional 31
Sales. Marketing & Product Professional 2
Managament

Finance Professional 21

Based on respanses from 150 arganizations
Mote: Onlly the most prevalent choices are shown.
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“ Merce r WIN Available 24/7 at 1(800) 8667474  Customer Service Resource Center EN @
Use Win Classic

@ Explore the Knowledge Center

Interactive guides Survey methodology Pay data use cases

| MDt=3REAER AL 7 AT RUIE 2SI, TOPRBIREIRERESGEIN, TTHIIMER.
Home > Survey Data

@) Survey Data

(&] Create custom data report

Interested in having a standard user report automatically generated for you for every new published survey?

Mercer Job Librarv ;Du tTn l;eﬁne a set of options below that will be applied to every new survey, and a report will be automatically generated for you and available for you to
ownload.
Search Settings [ o) ‘ Head of Organization My Search Options Applied Filters (9) =
FILTERS I
SELECT SURVEY  Clear All Applied Filters (2) ey .
Survey*® = Career Level 3
‘ v @ Jobs
Position Class (PC) =
FILTERS Clear All  Job Title
Job/Combined/Core B
Job Industry @ : ‘ = View More
b @ o= Head of Commaercial/Chief ( AESULTS DISPLAY
‘ Family @ = ‘ nctual/Regressed 2
All Data
Inc/Org Weighted s
‘ Career Level o = ‘
= Wy Custom Views B
v (X) BZ cnief operating officer (cO R
JobType : |
. CUSTOM ORTIONS
Al ata
o= ,
b4 = Head of Business Products/
[ Search ] ® = EF
view ey A1t

View More

Head of Shared Services - Gl

v ®s

Cancel
Weighting All Data —
Incumbent = ‘
v ® OZ  Head of Organization (CEO) - Global Parent/Corporate (E5)
Data View
Job - ‘ All Data = 1 1 1

TAM e
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