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Australian Life Sciences 
Remuneration Review
Mercer’s leading life sciences publication provides high-quality data on remuneration levels in the 
pharmaceutical, medical devices and bio-technology segments in Australia.

Mercer works in partnership with a committee of key industry representatives (Steering 
Committee) to ensure the survey provides the most relevant information in terms of position 
coverage, remuneration data and HR market intelligence.

Job families
Administration, Facilities and Secretarial 
Communications and Corporate Affairs 
Construction
Creative and Design
Customer Service and Contact Center Operations 
Data Analytics/Warehousing, and Business 
Intelligence
Engineering and Science
Finance
General Management
Healthcare/Pharmacy Services
Hospitality (Food Service and Lodging)
Human Resources
IT, Telecom and Internet
Legal, Compliance and Audit
Outsourcing and Global Capability Centers 
Production and Skilled Trades
Project/Program Management
Quality Management
Real Estate Management, Property Development 
and Investment
Sales, Marketing and Product Management 
Supply Chain

Schedule
Data submission dates: Ongoing 
(February and July cut-off)
Report available: April/October

Report features

The Review provides:

• An annual conference held each year in November.
The conference provides attendees the opportunity
to network and hold roundtable discussions with
peers, and present data trends and case studies;
guest speakers provide insights into the latest issues
affecting the industry.

• A large database of leading pharmaceutical, medical
devices, bio-technology and contract research
organisations enabling robust cuts of data.

• A comprehensive catalogue of sales roles, with the
ability to analyse data by therapeutic area (cardio,
oncology, neurology) and medical devices main focus
area (durable goods, disposable, radiology).

• Remuneration for a range of job families, including
an engineering and science job family covering roles
specific to the life science industry.

• Remuneration presented in a number of formats,
including detailed position profile reports for each
role in the survey.

• Survey trends, including an analysis of overall
remuneration movements and commentary on
remuneration forecasts.

• A sector specific market trends and prevalence report
on key benefits and human resources practices.
The range of topics includes remuneration policies,
vehicles, variable reward practices and more.

 The  Mercer Life Sciences Compensation Survey will be available in 
New Zealand in 2022. The report provides the most comprehensive 
perspective on the life sciences sector for organisations of all sizes. 
This is the New Zealand edition of the global publication.  
Please contact Mercer for more details – 1800 645 186.

https://www.imercer.com/products/trs-anz.aspx
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